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Introduction

Information including purpose of Racial Justice Workshops
&
United Church of Canada’s Anti Racism Statement

Questions For Table Groups*

1. Why is talking about racism difficult ? (Discuss)
2. Why is it important to do so?

*Debrief and report back. .......

Song: Theme: Listen & Learn Chorus




Racial justice training for all active ministry personnel was mandated at the 39th
General Council 2006. The proposal came out of a long history of the United Church’s
engagement with issues of social justice. In 2000, the United Church adopted its Anii-
Hacigm Policy statement; racial justice training is one effort to help the church continue
to live out its principles.

Purpose

Working toward racial justice in church and society is a life-long “heart” journey. We are
all—people of every colour and cultural background—touched by the sin of racism,
although in different ways. Together we must continue to learn from each other, with
cach other, and with the Spirit, so that we continue to break down barriers and build right
relationship and just institutions.

Because we need to work together for racial justice within our church and because we
believe that we are a “whole people of God™ with a “priesthood of all believers,” racial
Justice workshops are open to both lay people and ministry personnel.

These workshops will offer an overview of the work of racial justice and are one step on
the journey. The purpose of the racial justice workshops is threefold:

« to engage in self-examination around privilege and internalized racism
(supertority and inferiority)

« toengage in analysis of the systemic nature of racism within the church and wider
society

+ to offer tools for leaders to begin or continue the work of racial justice in local
ministry contexts

Workshops will have periods for individual reflection, small group work, and large group
discussion. Participants will be encouraged to deepen their learning journeys outside of
the workshops.

g
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Process

Over a two-year period (fall 2008—fall 2010), racial justice workshops will be developed
and implemented, primarily at presbytery/district levels,

» Consultation and Pilot Workshops: Consultation with various groups within the
United Church and two pilot workshops have gathered important feedback that
will strengthen the content and process for the final design of the workshops.

+ Train-the-Trainers National Event: In fall 2009, a national gathering of
facilitators will be held—a “train-the-trainers” event. Participants from each
Conference will attend in order to experience the workshop, share best practices




tor facilitation skills, and build contextual elements of the workshops they will
then take back to their Conferences.

»  Workshops at Preshytery/District: The facilitators who attended the train-the-
trainers event will work in teams of at least two, with one person from a majority
cthnic (White) background and one person from a racialized/minority ethnic
background. Facilitators, who may be lay people or ministry personnel, will each
tead workshops in at least two presbyteries/districts.

Racial justice workshops for ministry personnel and interested lay leaders will begin in
carly spring 2010 across the country. Workshops are primarily being held at the
presbytery/district level. The workshop dates and locations are being organized in each
Conference by the racial justice facilitators of that Conference, Conference staff, and
presbytery chairpersons. For the date of the workshop in your presbytery or district,
please contact either the Conference Office ( usuaily the personnel minister) or the
presbytery chairperson or secretary.




Racial Justice Presbytery Workshops

Materials Needed for Facilitators:

Worship service :
(Expense forms — for vourself and potentially for accommodation costs for participants)

Flipchart paper
Markers
Masking tape or Sticky Tac for walls

Write agenda ahead of time on flipchart paper
Write community agreements/norms ahead of time on flip chart paper
If using “Wall of History™ write dates on paper ahead of time, to be posted around the room

OPTIONAL: Powerpoint presentation — so would need computer, projector, screen and
extension cords

Exercises: PLEASE NOTE THAT THERE ARE ALTERNATIVE EXERCISES YOU CAN USE
(SEF THE “Trainer’s Plan — Racial Justice Workshops™ printed on BLUE sheets in your package).

“Race 1o the Centre” exercise
The brown book
That All May Be One
“Wall of History™ — visual and written clues: timeline on f{lipchart paper, posted around the
room
“Working Definitions”™
“Common Language”™
“Ending Racial Harassment™ scenarios, pp. 29-34 (in your package but also available for
download at him:;‘f'www.unitedwchurch.ca/ files/sales/publications/ch 10488 _booklet.pdt)
“Insights on Racism from Two Bible Stories” by Stan McKay
We Belong bible studies (there are 3):
i “Bible Witness Script — Cornelius’ Servant” (Exploring ldentity):
ii. “Facing Fears™,

iii. “Challenging Racism — Bible Witness Script — A Believer in Antioch”
IM_@ — choose some lectionary readings that are scheduled for at least 2
Sundays after the workshop. You can choose to print the lectionary readings ahead of time or
ensure there is one Bible available/small group
“Speaking of Darkness in Advent™ by Adele Halliday
*Application Excreise - Questions to Ask of Scripture Through a Racial Justice Lens”

Fyvaluation Forms



Racial Justice - Working Definitions — compiled from That All May Be One

Aboriginal (or First Nations) peoples are the original inhabitants and Indigenous peopies of the
1and we now call Canada — “Indian” (status and non-status), Tnuit, or Métis. Media, government
bodies, and popular culture may ‘racialize’ Aboriginal people. But as original peoples in the
land we now call Canada, Aboriginal peoples have distinct national identities and distinet legal
and treaty rights, as well as inherent human rights.

Anti-racism aims to eradicate racism by identifying, challenging, and changing attitudes,
behaviours, and structures that perpetuate it.

Discrimination — an action or behaviour based on prejudice, manifesting itself in excluding or
restricting persons and groups from participation in the community’s normal activities and
‘goods’; can only be exercised by a group with more social, economic, or political power over
another group.

Multiculturalism is the practice of recognizing and celebrating cultural diversity. Since 1971, it
has been nominal federal government policy in Canada to affirm and support a diversity of
ethnocultural communities to preserve their distinct languages and cultures alongside official
English-French bilingualism and biculturalism.

Prejudice — literally, ‘pre-judgment.” An attitude or state of mind casting another person or
group negatively or positively based on stereotyping or misinformation.

Race is a contested term referring to a socially defined group seen by others (or seeing itself) as
being distinct by sharing external features such as skin colour, facial or bodily characteristics,
hair texture, and/or a common descent. There is no proven scientific basis for such
categorization. Historically, race is an arbitrary socio-biological category created by European
(male) colonists in the 15" century used to assign human worth and social status. The process of
constructing ‘race’ is called racialization.

Racial justice — that dimension of justice embodying justice with respect to race; all anti-racism
efforts have racial justice as their ultimate goal.

Racialized people is a term used to indicate that race is socially constructed rather than an
inherent physical identity that one is born with. It also draws attention to the fact that in racist
systems, peopie seen as White are often regard as ‘neutral’ or having no ‘markings’ of race. The
term refers to people who are viewed as different from the status quo or unequal.

Racism = prejudice + power 2> Racism = race prejudice + systemic misuse of power

A system of advantage and privilege based on ‘race,” in which one group of people
exercise abusive power over others on the basis of skin colour and racial heritage. A setof
implicit or explicit beliefs, erroneous assumptions, and actions based upon an ideology which
accords inherent superiority of one racial or ethnic group over another or others.

e Racism is measured not by intent, but by its impact on those oppressed.
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COMMON LANGUAGE

Stereotype

A stereotype is an oversimplified picture that attributes a particular quality to 4/ members of a group.
Characteristics are artributed to members of the group based on this mstant or fixed mental image,
without regard for individual differences. The fallacy of the stereotype is the leap from some to all.
Complimentary or derogatory, there is no such thing as a positive stereotype.

Stereotyping often involves labelling of individuals or groups based on false or insufficient
information or misconceptions. While there may be some truth to the image we may have of a group,
reasons are not taken into consideration, and exaggerated, unsubstantiated statements are often made.

Prejudice

Prejudice means literally to “pre-judge.” Itis a state of mind in one person or group about another,
usually based on false or insufficient information. Prejudiced attitudes are usually negative and usually
based on stereotypes, despite the absence of legitimate, observable evidence. Furthermore, prejudice 1s
informed by feelings of supetiority, hatred, or fear of the ofher.

In fact, people may be prejudiced against others without any first hand expenence. Whea presented
with contrary evidence or an individual who does not fit the stereotype, a prejudiced person will dismiss
the concrete evidence or person as an exception. In other words, prejudice is irrational and, therefote,
very resistant to change.

Discrimination

Discrimination is an action or behaviour usually based on prejudiced atttudes. Discrumination occuts
when prejudiced thoughts and beliefs are put into actions that limit the freedoms and activitdes of
others. It usually rakes the form of differenizal rreatment of one ndividual by another or the exclusion or
restriction of one group by another. It can be overt or covert, conscious o unconscious, and vsually
exclhudes based on the physical differences between people.

Discrimination can be directed towards people who are percerved as part of a group and has the effect
of excluding or restricting theit access to housing, jobs, education, etc. In order to discriminate, a
group must have social, economuc, and/or political power to affect another group.




The United Church of Canada’s Anti-Racism Policy
Statement

Statement of Beliefs

We believe we are all equal before God.
We believe racism is a sin and violates God’s desire for humanity.

We believe racism is present in our society and in our church, and throughout time has
manifested itself in many forms in varying degrees.

We believe that the struggle against racism is a continuous effort. Therefore our anti-
racism policy statement is only a first step. It provides the basis for the creation of a
church where all are welcome, where all feel welcome, and where diversity is as natural as

breathing.

We believe change is possible. We believe in forgiveness, reconciliation, and
cransformation and the potential to learn from stories and experiences.

We believe we are all called to work against racism and for a society in which the words
of the gospel are realized among us.

We believe in a vision of society in which these words of the gospel are realized.
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Don’t Laugh At Me

I'm a little boy with glasses, the one they call a geek

The girl who never smiles cause I've got braces on my teeth
And | know have it feels to cry myself to sleep

I'm that kid on every playground, who's always chosen [ast
A single teenage mother, tryin to overcome my past.

You don't have to be my friend is it too much to ask

(Chorus)

Don't faugh at me, Don't call me names
Don't get your pleasure from my pain.
In God's eyes, were all the same
Some day we'll all have perfect wings
Don't laugh at me

I'm the cripple on the corner, You pass me on the street

I wouldn't be out here beggin, if | had enough to eat

And don't think | don't notice, that eyes never meet.

[ lost my wife and little boy, someone crossed that yellow line

The day we laid them in the ground was the day { lost my mind

Right now I'm down to holdin, this little cardboard sign.
(Chorus)

I'm fat, I'm thin

I short, I'm tall

I'm deaf, I'm blind

Hey aren’t we all

{Chorus)

B st bttt



Definitions
And
Race to the Centre

(See Handout)
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Part V: Resources To Support Educating
Toward Racial Justice

Glossary of Key Terms

Aboriginal - Original inhabicants and Indigenous peoples of Canada-Indian (status and non-starus), [nuit,
Metis.

Anti-racism - A process aimed at eradicating racism by identifying, challenging, and changing arritudes,
behaviours, and seructures thar perpetuate racisn.

Assimilation - A process by which an individual or group adopts or is absorbed by the culture, values, and
atterns of another social, religious, linguistic, or national eroup: may be practised as a deliberate government
; : g group; may g

policy in an etfort to “fold” newcomers or minoriry mernbers of a community into the mainscream.

Colonial - Belonging to the period of expansion of European ( including Bricish) rule in the “new world”
{the Americas) after 1492 and in large parts of Africa and Asia from the 18™ century and into the j9th
cenury especially. Colonialism is characterized by “power over” of rulers over the ruled, not only politically
and economically, bur also socially and religio-culrurally. One exam ple is the way Aboriginal peoples and
their culrures-including First Nations communities—have been subjugated by whire, Western
nations/groups/people, the effects of which continue today. Another example is the subjugation of Korean
people and their culture by Japanese imperial ambitions over neighbouring territoties during the 20th

Cenrury.

Cross-racial hostility - Hostile attitude and oppressive behaviour exercised by people of colour against one
another based on “prejudice plus tying to feel powerful.” More accurately describes such behaviour racher
than a term like “horizontal racism” since people ot colour do not have the power to determine the quality of
ltfe over other groups of people, power that is backed by law and institutions.

Diversity - A condition in which elements, including persons, differing from one another are manifested in
the same region-space/organization/instirution; usually used with a positive connorarion.

Discrimination - An action or behaviour based on prejudice, manifesting irself in excluding or restricting
persons and groups from participation in the community’s normal activities and “goods”; can only be
exercised by a group with more social, economic, or political power over another group.

Ethno-cultural - Particular heritage or background sharing similar language, culture, history, values, and so
on, applicable o all distinct groups, including dominane groups.

Ethnic minority [in Canada and in the UCC] - Non-Anglo non-French communiries, groups or persons in
Canada apart from Aboriginals.

First Nations [in Canada] - Aboriginal peoples or nations who negotiated and signed rreaties with the
British Crown's representatives as nation to nation.

Inclusive - This term is problematic in tha it assumes that one individual or group is in a position to decide
whether to “include” or “exclude”; marginalization and rokenisim often still result. Thus the concepr is not
used in this resource in spite of its use by other anti-racism rexcs. Instead, we envision a church where people
are not “excluded” or merely “included,” but where structure, policy, and practice are rooted in diversity.

That All May Be One — A Resource for Educating toward Racial Justice

ot i
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Integration - A process that allows groups and individuals 1o become full participants in the social,
ceonomic, cultural, and political life of a society withour requiring the loss of their own idenriry. It is a
process by which groups or individuals interact on 2 more or less equal basis in the same

community/institution/organization,

Internalized racism - This is where the paison’ of ractsm seeps into the psyche of people of colour and
Aboriginals feading to their acceprance of Furo-cenrric values and causing them to see themselves as inferior
to white people. Internalized racism rakes place as a direct result of discrimination and mistreacment. This i
i tarm of “internalized oppression” that also pervades other oppresstons such as sexism, classism.

heterosexism, and ablism.

intersecting oppressions or “isms” - The multiple oppressions—racism, classism, sexism, and so
on-experienced simultancously by persons or groups who are margialized by reason of racial discrimination,

cconomic status, gender, and so foreh,
Multicultural - Consisting of a diverse group of cultures,

Multiculturalism - The pracrice of recognizing and celebrating culrural diversicy. Since 1971, it has been
nominal federal government policy in Canada to affirm and support a diversity of ethno-culeural
communities to preserve their distinet languages and culeures alongside official English-French bilingualism

and biculruralism,

People of colour - People uther than white people living in Canada and the United Seates (where i
originated as a rerm referring to African Americans) regardless of their place of birth or Immigration starus:
could be a selt-chosen term. ‘

Post-colonial - The period after former colonies in Africa and Asia had gained political independence from
their whire, Furopean rulers. The term gained significance after Edward Said published his seminal work
Ortenralism (1978), and is used by scholars of literature for studying cultures impacted by colonialism as
recorded in novels and other literary productions. It is used by biblical scholars as a ‘lens’ to read and
interpre biblical texts with an awareness of how colonial rendencies have been used by dominant groups o
marginalize” less powertul groups, often with an ‘oppositional” intent.

Prejudice - Literally, “pre-judgment.” An attitude or stare of mind casting another person or group
negaeively or positively based on stereotyping or misinformadion.

Privilege - Uncarned power giving certain groups cconomic, social, and political advanrages simply by
virtue of their belonging o those dominant groups in any society (e.g. male racher than female, able-bodied
rather than dis-abled, higher rather than lower social-economic class, and so on); ofren enjoved unconsciously.

Race - A conrested rerm referring to a socially defined group seen by others (or seeing irself) ag being distinct
by sharing external features such as skin colour, facial or bodily characteristics, hair texture, and/or a common
descent. There is no proven scientific basis for such categorization. Historically, race is an arbitrary socio-
biological category created by European [male] colonists in the 15th century and used to assign human
worth and social status with themselves at the top.

Racial discrimination - Discrimination based on “race,” denying equal treatment, civil liberties, and equial
opportunity to targeted groups and individuals.

Racial justice - Thar dimension of justice em bodying justice with respect o race: all anti-racism efforts have

racial justice as cheir ultimare goal.,

Racial prejudice - Au unfounded state of mind thar casts one group in an inferior light, despite the absence

of scientifically proven evidence.

Resources Ta Support Educating Toward Racial Justice
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Racial privilege - The condition that exises in any society where, because of their racial iden tty, members
of one race derive advantages and benefits over others. This preferential treatment, often invisible to those
benefiting from i, pervades all facees of cheir life.

Racism - A system of advantage and privilege based on “race.” in which one group of people exercise abusive
; 5 g groug :

power over others on the basis of skin colour and racial heritage. A ser of implicit or explicit beliefs,
erroncous assumptions and acrions based upon an ideology which accords inherent superiority of one racial
or ethnic group over another or others,

* Racism is measured not by intent, but by its effect on those oppressed.

* Racism can be overt or covert, individual or systemic, intentional or unintentional,

* Racism confers privilege on and suseains the dominant/powerful group.

* Racism exists everywhere in our society, all institutions, and in our church.

Reverse racism - A term used mistakenly to refer 1o hostile behaviour by people of colour toward white

' : ) Yt ¢
people, or to refer to atfirmative action policies which allegedly give “preferential treatment” to people of
colour over whites.

Stereotype - A false or generalized image/picture and conception of a group of people resulting in the
CONSCIOUs or unconscious categorization of each member of that group without regard for individual
differences.

Systemic or institutional racism - Racism embedded inro the very structures of society and its
insticutions; seen in visible effects ( e.g. raciaily-oriented, non-academic streaming, fower quality uf'housing in
non-white neighbourhoods), experienced subjectively. as in internalized oppression including internalized
racism, and often unrecognized by dominant members who benefir most from it.

White - A social rather than scienrific construction (thus something that could shift over time as ro which
groups are considered “white™) creating a racial hierarchy that has shaped all the social, culrural, political, and

cconomic mstitutions of society worldwide. Linked to domination, whiteness is a form of racial privilege that
is invisible to white people unconscious of its pervasive power,

White privilege - Unearned power enjoyed by whites and giving them economic, political, social, and
culeural advantages.

That All May Be One — A Resource for Educating toward Racial Justice




RACIAL PRIVILEGE AWARENESS
“RACE TO THE CENTRE” ACTIVITY

Take one step forward if the followmg statements apply to you:
1. Ican go shopping alone most of the time, pretty well assured store personnel will not
follow me.
2. Icanbe ignored in a store and not find myself noticing the race of persons being
served out of turn ahead of me.
I can turn on the felevision or open the newspaper or websites and see people of my
race widely represented in positive ways.
4 When I am told about our national heritage and Western “civilization,” I am shown
that people of my colour made 1t what it 1s.
5. Ican say I am from Quebec, Ontario or Canada and am rarely asked where I'm really
from or “what” [ am.

tad

6. 1can remain ignorant of the language and customs of Canadian persons of colour and
Aboriginal peoples without feeling ashamed of my ignorance.

If a traffic cop pulls me over in Canada, [ can be sure it is not because of my race.

I can talk about racism without being seen as over-sensitive, over-reacting, or biased.

woee

I can take a job without having my co-workers suspect that I probably got hired

because of political correctness and not because I was the best qualified person for the

job.

10.1 can easily buy posters, post-cards, picture books, greeting cards, dolls, toys, and
magazines featuring people of my race.

11.1 can choose blemish cream or band-aids in colours that more of less match my skin
tone.

121 can see in the news a mass murderer of my race and not worry that others might
implicate all people of my race.

13 When I amn in church I see many pictures and symbols that represent my race and

culture.

14. Most music and hymms in my church are written by people of my race and
accompanied by musical instruments common to my race heritage.

15.1 can attend any number of churches and easily find several ministers of my race.
16. Sermon stories or children’s stories in the Canadian context are usually about people
of my race.

17. Racial diversity in the Bible is rarely mentioned in reference to scripture readings in
my church worship services.

Adapted from work by Peggy Melntosh, “White Privilege: Unpacking the Invisible Knapsack.”
http:ff’"\wf-w.case,edu/presidentx‘aactionf{}npackingTheKnapsack.pdf.

WM& Conference AGM workshop May 26, 2067
Kim Uyede-Kai General Council Minister, Racial Justice and Gender Justice




Debriefing/Reflection Questions:

frm

Ask participants to look around and notice where they are in the circle

How does it feel to be where you are?

1 Look around and see where others are — who 1s close to vou? Who is far away? The
people close around you are likely part of your “everyday” reality — talk about that with
others around you, whether you're closer to the centre or more on the margins.

4 Take a moment to think about how we use words like “margm” oz “centre” (or others) to

talk about places of belonging in the church. The goal is not necessarily to work towards

the centre — but to know that this is some people’s starting place (most people’s starting
place in the UCC, perhaps). — This can sometimes be a helpful learning momeni,
especiaily if there’s resistance, or if people want to pull others into the centre. Why is the
centre “hetter”'?

™~

M&O Conference AGM workshep May 26, 2007
Kim Uyede-Kai General Counci Minister, Racial Justice and Gender Justice




Wall of History
(See Handout)




Wall of History

Dates for Visual Clues:

CoOoNOORWN -~

1733

1776

1807
1876-1884
1885
1914-1918
1923

1930s
1930s
1930s-1940s

. 1942
. 1960

1985
1996
1999
2000
June 2008
2008

. Today



Systemic Racism
- Ending Racial Harassment
(See Handout)




COMMON LANGUAGE

Systemic Discrimination

Systemic discrimination occurs when, intentionally or unintentionally, discrimination becomes
institutionalised in policies and practices. In other words, when discrimination 1s combined with power,
the result is anything from an organisation to a whole society whose structures exclude non-members
of the group in power from full enjoyment of the benefits that society has to offer. Again, it can be
overt of covert, COnSCIoUs Of GACONSCIous.

Seen another way, systemic discrimination has the backing of institutionalised power and is used to the
advantage of one or more racial or ethnic group and to the disadvantage of others. In other words, the
power hierarchy in an organisation or society reinforces systemic discrimination.

Racism Defined

Racism is the belief that one race is supetior to another. Itis the combination of racial prejudice +
institutional power that is used to deny or grant people and groups of people nights, respect,
representation and resources based on their race, colour or ethaicity.

Racism is manifested through individual action and/or institutional policies and practices. It extends
beyond prejudiced beliefs to actions (whether intended or not) that maintain and ensure the
continuation of ptivileged relationships and supports the racial status quo.

As such, racism is a complex, destructive force that is learned and perpetuated through the mteraction
of Ideas/ Beliefs, Individual Discrimination, and Systemic Duserinnination.

Ally

An Ally is a member of the agent social gtoup who takes a stand against social injustice directed at
target groups (Whites who speak out against racism, men who are anti-sexist). An ally works to be an
agent of social change rather than an agent of oppression.

Teaching for Diversity and Social Justice, Maurine Adams, Lee Anne Bell and Pat Guffin, 1997

Privilege

The experience of freedoms, rights, benefits, advantages, access and/or opportunities afforded
members of the dominant group in z society or in a given context, usually unrecognized and taken for
granted by members of the majority group, while the same freedoms, rights, benefits, advantages access
and/or opportunities are denied to members of the minonty or disadvantaged groups.

Glossary of Terms, Canadian Race Relations Foundation, 2005




» Racism can be overt or covert, individual or systemic, intentional or unintentional.
o Racism confers privilege on and sustains the dominant/powerful group.
s Racism exists everywhere in our society, in all institations, and 1n our church,

Systemic (or institutional) raeism refers to structural policies that target groups of
people, directly or indirectly, on the basis of race, colour, or ethnic background.

Cultural racism refers to a system of values that supports one group above others on the
basis of race, colour, or ethnic background.

Individual racism refers to individual behaviours that reflect racist attitudes. A person
may express individual racism in his or her comments or behaviours even though he or
she is not intentionally trying to diminish or disrespect people.

Internalized racism occurs when the ‘poison’ of racism seeps into the psyche of
racialized people and Aboriginals leading to their acceptance of the superiority of
Furocentric values and causing them to see themselves and others like them as inferior to
White people. Internalized oppression takes place as a direct result of diserimination and
mistreatment. This is a form of ‘internalized oppression’ that also pervades other
oppressions such as sexism, classism, heterosexism, and ablism.

Reverse racism — a term used mistakenly to refer to hostile behaviour by people of colour
toward white people, or to refer to affirmative action policies which allegedly give ‘preferential
treatment’ to people of colour over whites.

Stereotype — 2 false or generalized image/picture and conception of a group of people resulting
in the conscions or unconscious categorization of each member of that group without regard for
individual differences.

White privilege, systems of power that benefit and favour “White” people over racialized
people. White privilege is uncarned power enjoyed by White people, giving them £conomic,
political, social, and cultural advantages.



FRRURD JO {2anyD pajury a4y

JUBLLOM
ap Aq paAadal 8q uonsanb ayl 1By MOH j281ILIWOY ASIBAIp B
Ul pa3salaiul st 38pURIIE MBU a1 1B swinsse sueBa.Buod op Aypp T
AUWIOBALD IS0y B
2unEs.D 01 BINGLALOD SIUFWWOD AU W AYAp adxqeads sy Jo sjeieq
33 INOQE ABS 3GOIPIEM SURLIOM 3U} INOGE SIUBLILOS BLp) Op 1BYAA 7

i.PPI08.3, Bulag S| oym ueWom B3 pue
(SUOIPM,, OLM DSOLT USIMIDY UDIS 38 SUCRE(BS Jomed JO spun| TBYAA |

SUDTISONTY

WRO] 31 oy 2 Fuary w panussmd aueusis v puw siunoss [eucsiad wo posey

uonedarduod sy Burpuane sdos ays A[emiuaay aouereadde pue sy00)
121 Aq p=8pn( st snrers 12 13pIsino ue s 1aas st AYS JBI papuIuial
APUEISUOD S[A3] UBLIOM IY] PRUIOI]IM Suiaay Jo pesrsur aum a0

A FINTUOD ANSIVAP N0 Funiteys w PISAII
3 NOA PINOA, TRINYD S W ANISIDATP 210U 3UIOS Paau AlE21 9p0,

11 Ui Aesa 193 149U PINOD | Ing ‘[njInesq puE JGoxs
05 BUIIWOS Team 01 2A0] PInoas | juinys [BUOTPED [NLDPUOM B Teym

I 104 2ABY O [NJI3PUOM 05 §1] NI N0 0] JWOISA

anwasand 19y uo

JHaumied 01 enuiied 2[doad yaam yoes ‘sypuour 10) uoneSarduoy mou
Y1 1w A endar sa01atas papuane sey ays Jeyl 1oy a1 Mdsa(y g
A[aSae] 5110 voneFarfuos mou e spuane PLUE BAIZ M3T € 01 SA0II
AIQUIBT TRIYT POYINY) IWH-HUO] € $i OUM UBLUOM URIPEURT) YIE]Y ¥
LIPS [DUOCIPDAY [Al13pUOM D IOYA,, 1] aUBsc

ojdoag 03 3nQ Suiyoeay pue Fuiwosjepa

suopedsrfuon Ayesis funeany Huawsserey (wiey Buspug

HAUAA {S3UO YIIYAA (10K
astiduns ‘sBugas; 4nod Lo 'yum Anuap) nod SIBI2EIYD 3L JO AUR O¢T b

018 'snonpassu;
‘PassELIeqR pes AiBue ‘pasnjuod :sjdurexs dog sBuyss; nok s10u o3
BULi3 e S3ULDS Dsay: Fuipead 9y nod sBuyes; jo afues ay} Japisuony g
ilm Gauapi 1sest nod op
FIIVEIRYD JBYAA {Hm 4uspt 3sow nok op sexesds Ja JBIDRIBYD JBUAA T

asucdsal anod azou
01 duil ey jedualiadxs Jnok 01 1sow syeads Juptiow 10 suans IBYAA '}

c.o.mwumtwm‘.‘d,dwc.oam@m

MO[3q SUONSIND M1 PUU ul

daay ‘prax nod sy “suowsazdun pue sTul[a) 104 192][0351 01 PaTIAUL 2le
NO4 U928 YIED jo pud Ayl 1y Kem ap duote nok 10] 1o spueis sseiyd
10 3u2ds 2uo Jr dois 01 921) (39,4 'S3UAS Ay Y j0 Yoes yEnoiys peay

PI0M 9)TUTILCD IN0GE A1 0M] 1Se] 9G] pue
‘s1doad Funaur pue Jupuodfam moqe aze FDIT ISIY YL IUSUISSRIRY]
[ere jo sajdurexs arensny jey) souaos NIDIAIP 2AT] 218 MO[ag

| HOUNHY dHL NI
~ INFINSSVIVH TVIOVY] DNIZINDOJTY




@ EDRUET JO 42050 paltur g

Arexqy winduos sy o UOTIEUOD 2 10 PIED B PUIS 01 10U Sap1oap
{panyd 13y usym paiutoddesip st 13qusw Y230y paltun ayt ‘e

uMO7 g

S9Y UM 3JI] 3419531 In0qe JUB{Ie) 103G DL JURD [[,3Y WA 1X3N]
"weatp s7y pue Aunwimod sty Junpnsug ‘axe Ao aray ng ‘djay saydoad
HRIMYI 913 107 SE U242 LUPIP 3Y "pomsiapunstu pue ‘any Kifue

599§ PUP SIRWUIOD 3y; s1vdy 1240 Aqreau Funyis uoned peurduoqy sy,

 SYMEGOW 3504
YA PUE BIUOP3[E]) UT pey 34,4313 $53USSa[ydal Jo spuny sy Funtoddns
SBM JOI0D AT 18I AT UO MES | "ME] U1 £3G0 W] 295 0F 231 D] 1SIL],

«ISEQPUEY € Ul {124 01 3UOF 811 pue ‘Gireg) SRS o 1y8noq
Aay—uraty yorem jsnf dn s3upy daay o) moy MO 1,U0p pue £ze
21,431 1y 1oey v asnl )1 01 1500 I 217692 mou v g ‘aweys (Eat v 53y,

«£35]2 Funpiue way 2418 am pIMois
Ay Kpeatie 93y 10) Fungiliaas 108 A5y Inq ‘pres e punu juop |,

“BIPI 131 IN0GE Y[E)
SIRQUIBLE YD1 1310 Y1 WOooIYsEm Y1 01 5908 urwiom UM

413521 ) WO} duohue umowy Afjetosiad 1343 ARy J[esiay
dmpnjow ajdoad younyy panup M3y Aq 350[> st 1t yBnoyye no sturod
Ys st puy 'sdes ays ‘9anzoddns ag pjnoo aimsa ay] iead 58] sALesal

341 uo apidins ynod e sem 213y Jer) uoners sed ay; e pieay pays ‘osy

suoelauad

1aunod 1roddas oy sanmamyzoddo 23] sputy 11 ‘aa0mdue yino4 ou sey
Hasit uonedaiduod sy aouts “eapt poos e si sty SULYT 3YG B0
3ok 3y 10] 3419531 3Y) 01 UONRLOP [IEWS ¢ pue saysim poos yim pied
B puas uonedaisuod a1 1ey) srqio a1 o1 s15399n0s Taguidw yIngd
auQ Areiqy p1ndwiod yinok mau e 1o sueyd Buidoaasp st uoney

15351 Aqreat oy verps 4es uoned jemSpoqy Sunod e ieayIaa0 Loy
AURINEISAL {EI0] B Je youn} FuiAvy 3I¢ SIQWISW yoInyy patupn My
3513 Bunphup woayz aai8 sm pinoys AYp,, °E suang

suayedauoy Ayyeaps Supreay HaWSSEATH Jeeyg Ruppug

idnoud saman a3 wiof 01 ajge;
BUI SHUAUL UELLOM BUUYAA BL) uaym Fuppiom se suopdinsse IBYAA b
ISTHYAA INOLIM
‘punc.dydeq asauedef © yam sjdoad 12130 M soyleSor auns pusds
03 poisajeud BARY JBgquIBwW younyd uelpeue?y asauede| sy3 3y Ay g

{35988ns JUBLILIOY sy

sacp uondiinsse 1o adlioauais Jey M (ITJUSEG BQ 1U0(],, ‘90 paeay
IBUIWOD 21 In0qe |93 Uostad uripeuey) asauede| 343 B mo 7

{UIBHO [BUONEU 10 2R3 ‘BinyN3 '8ed Jo seoualladxa noqe

WBURLOD O3 ssBUBUNIM JiByr adeys Jusureiadiusy fevossad seyl Jo
"PUNOIRYORY feanynd ey “Wsie] o sadusiiadxe s,01doad 1yBuu mopy |

SUGIsangy

‘uowssntad yim pasyy
s prmy paome) Suypompy aof ounosay y FU0 o KB Iy ML W A161s semeSeny 103017 10 paseg

apdoad

A Jo dnoas e gim 315 0) 2jqer a1 971aw 0] suonow ays ‘s1yl shes
S SV INJYSeG aq LU0, djjeonseisnipiua sAes pue 3jqel 21 61 1940
P{EM UBIOM M V 1232301 2]qe) 18 uasop iis o8eizay asauede(
Jo sadueIuienboE AWos pue BPQUIS YAy Ppassansip 3y ‘youny 1y

‘pucdsar 01 oy Jo 3msun pue jny S[A2] JAqIHIUL YOI

uelpeue]) sssuedef ayy  Awsus a3 suefe Anunod a1 a30ad 01 pip
1Ty OP 01 143U € PRy 1UAUNLISAOS AU ] IWNIEM Sem 11, ‘durdes m
SID UBLL ANM ¥ qeads o suifeq 3y Apueronyar Iawyiey [ojyseq

2q Luo(,, iy spoid roenye) sy Teay PHOAL puodag ap Suunp
suerpeue’y asauede{ jo Jusmuam ;Y jo 3ouatadys SIY AIELS 01 patiall
ST qURW yamyp uelpeue?) asouede( e ‘Funaaw aouatajuosy By

«IPysDg aq U0, :7 suadg




BpTLIE] JO YSINGD PRHUN B4,

ISBAITRILUL JO
ssopea| jepusiod mau Bunenjeas 1o BUiSSasSE 940jaq SABY SIIIUUILUOD
0P SUQISSNISIP 20 Buiule) Jo pup| 1euym uonedalduod snok uy g

ipunocayoeq [euoiIeU JC DUl
RUNHND SWes 3y aseys 1,uop oym ajdoad jo diyssepee) pue sipd sy
Supdaoae pue BuziuBonel o1 usdo Apunusd Suleg asopeq sdueyd

0] IC UJED| OF PBOL ISJY BBIUUALAT Jo uoredaiBuod v i 1BYAp T

;2doad pudiogy Jo
ajdoad paziepe. o3 NjuIey 9 AFI1EAS SIEI IYSHU MO} j4818IUIW
reURLIogy Jo pazjjeides ¢ Sunined A AUNWIWOD SSIBAIP 810w €
3220 03 sedolf LOREERIZUDD B UBYM B5IIE R S1Bjqoad JBUAA ]

"SUOIISIAD

‘in8uans 4oy v se pamaia uasaq pey sjdoad SurdeSua jo uuem s1y
‘upurede]d feudsIuT snotAald STY 1y ‘943 2 Ul SI3GLUSLE IITILULLOD
Surany yooq 03 (npoadsaIsIp 10 dAISEAUL 3G PINOM 11 “BuIpuElsIZpUn
TEInI|nD UBISY YINOS ST U] "POILISEAID 5[39] JIEPIPUED 341 1081000
24> ewr LUPIP 2 9SNEDIQ SEM J1 SIEY PUR FUOIM TaM 1BI[M TNOqe
dn sao[joy 133e] 21 dlepipued 21 519321 anTONUOd BuLry 9y

LAI1Ys soa) Isal ag,

Jraveads B 3 H00] UIAl
1UeD 21 14 “1oppasunod jeroised pasuspadxa ue sy s£es Junsal sy,

. 242 ot 1w aut
%00 1USI0P OM JUCIUWIOS ISNI] LUED 1snf —painensip 531 21} H{oo} 11,

10t 10 Butualsi] say J1 @) Lued |,

"PIUBPIIUOD JO MDB] B PUE SSIUIPNL PIMOYS 1OVILOD
343 JO 3OR[ SIIEPIPUED ] 1EYF LOTSHIDUOD ) 01 WO 3aeY A3y ]
possaadap 1237 RIWIMIED HY1 MITATIIUL SIY I9YJB 12AIMOH ANUNUILIoD
pazijeoes v jo 1ed sem or.fs 3a1smunu e Juwny jo 1adsoxd oy e

P21o%3 313} A[E0TUL pey 93RI0mos 2] "uonedaiduod e yuim uonisod

© 0] PaamataIatul uaag ssnf sey xasmm pasuatadxa pue pagjyenb v
ALIYS 5j00) 10| 34, tp BUADS

5993310 U0 SUDJIOAA

suahefas8uns Ayneay Funeads audmssvie jepey Bupey

“aanoadsiad
S4BGLUBLLE Y3UNyD 943 Wod) SUIpUa Uk Yilam 3UDDS BUI 21lmMaY g
FSROUNULILIOD [unnD
40 {RIDR USDAMIDG IDEIUCD 33| St SUBY) BIBYM IXSIUOT B U JUBISSRIRY
j2I0B4 pUE WsiIed Yim Buljesp jo ssBusjjeys senoped ays sue 1BYAL b
japdoad
euBLioqy Yiim AJje ue 3q 03 3ulAil S| oYM UBWIOM B3 Yiam diysuoreed
[SJ1aqUIBL 4danyd 243 IN0GR 15238NS SIUBLILIOD B3 OP IBYAA

;iM3Y3 915D NOA PINOM Moy

90U J| 30U AUm 30 AYAA juB Ul paeay 1upey voned [euiBiiogy oyl jt
JUBUISSEIRY [BIDEL ST BUBDS SILR Ul SIUBLULIOD B3 BQLIDISAP NOA PINOAA T

(A5t Q3 ILIED 5is1ag 3saip

JUIE NOA Op AMOH (SJ2GWRUL YoUNYD) Pasiu syl AQ IPEWL SIUBLIWIOS
sz ut pea)as ale 9jdoad jeuiBlogy Inoqe suopduinsse aanedau JeUAA |

“suoisandy



a EPRUED JO HAIAYD PIHLN AL

“wreay 01 nok Suypjed aq 1B poo 1eym Ieay ol ssoutado 10] Avlg

USTORI-E O] SUITHAHIWOD PUE Wis SUlLDeal Inoqe Ing
“no Sunyaeal Noqe A[u0 10U St ANSIAID Fuin{ea 1) STy .

WISTIRI-TIUE

ur sagpre SUnL0aq Pue JUIISSELEY [PIDRL WSDEL 100gE adoad
ST AL 1910 A {[EY 01 A1 '35y 218 nodk Ji ‘apdoad aiym

j0 Aprqisuodsas oy Aprentiid s1HI0m WISDRI-HUE JTQ1 3ZERY

“LUSIORI JO

seauanadxs sapdoad JUBIBHIP IN0GE 210U UIR3] 01 'Sty Aunpoiem

pue *sooq Fuipeal weumu] i Jusn Fuipniut ‘sapuniioddo
[EUONEDNP3 10 SIUIAD JurziueHio 10 BUIPUSNE 1APISUOD

Aununnod mod ur 1esaiut pue a1 ajdoad pazijeoel
pUE ‘AN TeBLOqY MOy PUa] sieys aednsaaut Ajpnpoadsal
0] X0q 91 JO IPISING UIY ], "3AI NOA Y4 TAOE SNOUND 125 »

saty oyydeidoa’

10 ‘s1ga1yun ‘sanjea axeys ajdoad 1eNy suesus AjLejiLuls (eel

1uaredde 12y JwNSSE LU0 UMO oA Fupuydui ‘sdnotd peuoneu

pue “>ruyia ‘feel e Juoue A1ISI2A1p [E10S pue ‘oryderdoad
“3PUIOU0D3 “[RIMI[ND ‘[EDLOISHY AU INOGE JPPSIN0A 1edNPY  »

‘SINCA WG] JAJJIP 1E() SIUNOIIE PUE SPLOIAL 13110
im suorssarduwt od 1no {I3ygD JKpeal a1, WM SIDULISTINIILD
1t pue spdoad jo suondaarad umo anek ISTHJUsD O .

-awon]em Suissardxa o Lea 132108 PUE WLEM B OG UL IS Y«
sdag [puestag

fauanol Juymiea] B 51 SO 19qUIaWIY UOHEALISGD 10

HOWSSNOSTP UMO 1ok Bo paseq 151 341 0) Ppe 10 A3ueyd nod S 1T
Auan ;oaaBestp 10 23182 A[Fuons nod MM Yim syurod 21303 21y

" 531308 2501[1 UT parensul sarweudp ayy inode sdnoid wolssnosip
1210 wt padiowa aaey ey siutod Bupwiea; Fuimo[o] 3 2PISU0D

iinjdioH sl YeYAA :Buiuresn

suopedsifuny Agneed Bupeaiy spuolusseiel] jepey Huspuy

PASSBPPEUN S| ISR B434M UOAEBNIS B Uf 81n1dLids
suBnEfESy 23 Je3Y 03 PaAjoAUl ajdoad Juasalp o\l 138y 3 WAl MOH °§
22080 [BID0S PUE SLIAJUCT (20T INCQE 3482 OUM ajdoad yum
SUORENYS Ul WSO BuissaLppe Jo saBuajieyd JenonJed syl 8IE IRUAA b

iSH3 ulgfdxa nok op Mo
sy 1adsausip PUE 11NY SUONR JBY3 InG 451 108304d 01 St SUORUAILE
paIEIs L1313 JO auo 'Bp Bung aoridsip SiQUUIBLL BITHWILIOD BYT UBYAA T

[ pRIsasBILIFYRs,, Yoo} B uonwuesasd
seH Bung sdes Jequisw 2a33tLLI0D € Uy Aegid 28 §) UORWINSSE JRYAA 7|

SHOHsENY

‘uoissyiad ynm paspy agsnf
ooy papmo) Buneanpg o] uN0say v RO 28 Aoy [y 1oy W padiadal s g1y plaBg uo paseg

Lsnsa{ ISy Ul U0 [[B 318 no4 Jo [[B 10§ ‘a{ewia) pue 2[ew niuojou sy
3101 ‘991] 10 2AE[S 12FUO] OU ST AR YD 10U M| 128uo0] ou 51 A1ty L,
‘g7 ¢ swenelen) jo Suipeal e yim sasop> dnoud ay ) SUONOWS 131 j011U0D
01 sa798nus pue PauuNIs st eH SUNG "UOHULIE SIINLLOD ) OF INSS
syl SmiBuug o) epf Bung syuey) uosradieyp sy uvoneiuasad o) Mjew
ji ‘adme] e pue aaneuesardar L1adgsaid peoustiadxa 1sow sdnoid
ag) 4D Y sadunouue ‘wosradiped Q1 ‘epual) “eaIq A Y

Lsaouatradxa aroul irm Apogauios
uﬁ%mﬁi@mi@muﬁ o1 wonwuasard 3y 2T PINOD J5[3 OYa IAPUOM 1,

Li3M pinom ‘paysnquie 128 01 vl Bung Juem 1upinos Im,
zed 10y uo 153123Ur-J[25 ] 11 © oo] S 1uasad 1oy Furaey,
JPUEISIapUN 0] PIey vH Sung pui I,

“31eA1I0 U1 35I3ATOD SIAUISIY I3 IWUIOD M2 B "YEdIq 33]]05 E JE 10y
K1914q5a1d 01 PIEMIO] UCTIBLICUL 1} FUTK] 03 UOHOWE 1Y sasoidde
pue ‘sFuipurj pue y1om sei] fung P soarde pue syroddns 31 sAes
IBIWLLOD T ‘LOISSTIOSIP [EULIUIE I91]Y "3I1IIUILOD ) 0] [Buaiel
a1 syuasaxd 1s11] AUS Xe] peIH ) yInosyy sugipene) saunD JO
juawean 1snfun o) noqe uoneluasaxd e saredoad pue sayoreasa
‘327D SILIZDUOD [BI20S B JO IOt URIPEUE]) U310} £ 'BH Fung
L JUOIDIUSSAL] BUL DHDUI PINO3 B3[3 OYM JIPUOM |, 1§ BUIDS



[

Starting from Experience

Our Experience
Let us begin our exploration of issues surrounding racism by looking at our own lives and how they have
been impacted by racist incidents. Read together, or individually, the following story.

In Hee Chae and Lynda Alfano, about to enter their second year at university, were
looking for off-campus accommodation for the coming school year. After making
a few phone calils using a university-recommended list, the two friends agreed that
one apartment in particular sounded especially suitable. In Hee decided she would
get off work early in order to look it over, as the location was in a house not too far
from where she had her summer job. However, when she rang the bell and asked to
see the apartment, the landlady told her it had just been rented. Disappointed, she
reported this to Lynda when the latter came home, later than usual. Lynda was
astonished. “Why, | am late because | thought I'd take time to drop by our first
choice.... The landlady was very nice, showed me everything, and said that she
would hold it for me while | checked with my roommate....”

Though both friends were outraged, they learned different things. In Hee, a second generation Korean
Canadian, experienced racism at firsthand. She learned thar it did not matter that she has been born in
Canada and spoke perfect English: the landlady had taken one look at her and excluded her as a desirable
tenant. Lynda, a second generation Italian Canadian, who had always insisted rhat Canada was a land of
cqual opportunity for immigrants, was shocked to realize that her skin colour and European features had
given her an advantage not enjoyed by her friend In Hee, whose parents, like Lynda’s, were also immigrants
to Canada. {By the way, the two students decided to phone back and explain why they could not take the
apartment. They also reported the incident to the 1 niversity housing office, which then removed the address
from the recommended off-campus housing list.)

Together, or individually, consider these questions:
Have you ever been involved in an incident similar to the situation in this
story, or have you heard of a similar experience as told by people you know?
Were you the “In Hee” or the “Lynda”? How did you feel? How did you
respond to the experience? What did you do about it?
Can you recall other incidents where you were the target of unjust treatment
because of your “race” or were given preference (“privilege”) because of it?
(Check the terms “privilege,” “race,” and “white” in the “Glossary of Key
Terms,” page 80.)

Now move on to the “Racism Awareness Quotient” questionnaire {page 0). (Also, check out the exercises in
Part HI- separate exercises for white people and for people of colour.)

introduction




How Is your Racism Awareness Quotient (RAQ)?

Use this quiz to find out where you stand with regard to misunderstandings about racism. Check your ‘score’
and the reasons you gave for your answers against the explanations below. When using this quiz with a
group, pairs might work together, with one partner doing a quiz item and the other reading out the
explanation, and vice versa.

Quiz

a) There are distinct physical races in the world. True _ False ____
b) For any act to be racist, it has o be intentional, True _ False
¢} Racistn is perpetuated by mean or prejudiced individuals. True  False
d) Affirmative action is reverse racism. True  False
¢) Canada is free from racism because it welcomes immigrants and refugees. True __ False
f) Canada is free from racism because of its multiculrural policy. True _ False
Explanations

a) FEalse There is no biological basis for dividing humanity into distinct “races” by physical features such as
skin colour or facial features. This hierarchical classification {black, brown, red, yellow, white) became
prominent in the 18th and 19¢h centuries with the expansion of Buropean powers into other continents.
It was then used to rationalize and legitimize exploitation and oppression of specific “racial groups.”

b) False Racism occurs even if those who benefit have no intention of hurting others. This is especially the
case with “covert” or “unconscious” racism, where the system in place operates to the distinct though
unacknowledged advantage of well-intentioned white people.

¢) False Even the most liberal, gracious, kind-hearted white people still enjoy unearned social, economic,
political, and cultural privilege in the present system, to the disadvantage of people of colour. They are
thus implicated in the “institutional” or “structural” racism of Canadian and other white-dominant

societies.

d) False Affirmative action refers to policies and practices chat attempt to address the age-old historical
disadvantage people of colour have suffered by not being given a “level playing field.” It cannot be “reverse
racism” because recipients of exclusion and racism, past and present, lack the power to turn whole
institutions and systems around to their advantage and instill that as the norm.

¢) Ealse A country which welcomes immigrants and refugees, but does not change the way its institutions
and structures function, continues to be racist.

£} False In Canada, multiculturalism as a government policy (since 1971) tries to address “cultural racism” by
permitting and indeed encouraging the preservation of cultures and traditions of residents and citizens of
non-British and non-French extraction, but it has not been able to secure employment equity or other
equity. Nor has i¢ dismantled to any significant extent the structural and institutional practices in place.

[For a discussion of the phenomenon of multiculturalism as it is viewed in the United States (where many
reference books come from), see the note in the introduction to “Barriers Among Us and Within Us,” page

45.]

& That Alt May Be One ~ A Resource for Educating toward Racial Justice




To Strengthen Our RAQ

Here are some conceprs that will help in clarifying, broadening, and deepening our understanding.

Racism is manifested in many forms, in all of which power plays a central role:

individual, including both atritudes and behaviours (this form is where
“prejudice” comes in)

cultural, consisting of the beliefs, symbols, and underlying rules of behaviour
that teach and endorse the superiority of the dominant Euro-Western culture

over Aboriginal and all other cultures, so that the former is seen and operates
as “normal” and the latter as inferior and deficient

institutional, with this superior-inferior and dominant-subordinate power
dynamics built into the structures of Canadian society

As an ‘institutionalized’ (that is, embodied in formal institutions and their policies and practices) system of
power, racism encompasses a web of economic, polirical, social, and cultural structures and beliefs, These
result in an unequal distribution of privilege, resources, and power in favour of the dominant racial group ar
the expense of all other groups. A system of domination and subordination is thus created and perpetuated.

Racism can operate:

overtly, that is, in openly detectable ways, or in conscious acts

covertly, that is, in ways that are hidden and invisible (even to the perpetra-

tors and those who benefit) because it is built into the structures of how
society functions

With these understandings in mind, let us now look at some stories of how racism in its many forms is

manifested in personal lives, in our church, and historically in our country and our larger church in the
following section, “Recognizing Racism.”

Introduction
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Biblical Reflection
- Racism & Racial Justice
(See Handout)



Taken from We Belong: Celebrating Cultural Diversity and Living Hospitality. An Ecumenical
Racial Justice Starter Training Pack. The Baptist Union of Great Britain and The United
Reformed Church. Oxfordshire & London, 2006, Used with permission.

Small Groups

a) Biblical rooting

The aim here is to provide biblical and theological tools for countering racist fears often based
around fear of the unknown and the erosion of power. It is an attempt to eauip the church to
counter misinformation as well as give insight to its members on the issue of power — that tha
loss of power in itself is not bad but that giving up power is redemptive.

Bible Witness Script — A Galilean Follower of Jesus

Based on Mark 10.32-45 and 14.26-42
My name is ... IMARCIA if the reader is female; MARCUS i the reader is male)

'm from Capernaum. | was part of the group that foliowed Jesus of Nazareth and began to
hope that he would change the world. You can read the whole of the story I'm going to tell you
in chapters ten and fourteen of Mark's gospal.

We shared some wonderful times in Galilee. We watched how he taught and healed and
even fed vast crowds of hungry people, both physically and spiritually. Witheut ever discussing
it openly, we came 1o have very real hopes that he was the one who would change everyihing.
Moreover, we assumed that we, as his followers, would have a special place right there in the
middle of things. It was going to be giory all the way!

But then everything changed. He set out south to Jerusalem, not with an army, or even a vast
and overwheiming crowd, just the small group of men and women who were closest to him.
He also began to talk of impending persecution and death. We heard him, yet we didn't hear
him. Now his words and deeds seemed more and more frightening. We didn't want to be afraid.
We tried not to listen. James and John, who were never the best at coping with pressurs, just
blurted out a request that they get thrones next to his when he came in glory. We all got cross
with them! Why should they gst the best seats?

But Jesus looked at us alf so sadly. He didn't seem interested in power. He didn’t seem to
want glory. He didn't seem to feel our fear of the unknown. He talked of serving and offering
himself as a ransom for many.

At the time, he simply puzzled me. Even my fears seemed more understandable, more
comforting than his strange ideas. Ach! | see it all so differently now! Qur fears of the unknown,
of our lack of control and of the loss of our power just made his task worse. We were getting
caught up in the age-old ways of the world. You know how it works ... fear and blame are
endlessly recycled. Always groups of ‘we’ blame a trumped-up 'they’ for all our problems. Then
'they' learn to fear and resent ‘us’ in their turn and the struggle for power and control goes on
and on and on,

In Gethsemane and at Golgotha Jesus took another road, He refused to fear his loss of power.
He deliberately embraced his loss of control, He trusted God to lead him through the unknown.
He began a way of being that learns and listens and tries to love — whatever the cost.

It’s the only way to deal with our fears. That's what | think now.

What do you think?

Spend a few minutes on this guestion then discuss the following:
1 How can churches contribute to challenging the misinformation some sections of the media

thrive on?
2 How can the church develop an affirmative mindset to undergird its work?
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Bible Witness Script — A Believer !h Antioch

Based on Galatians 2.11-14

My name is ... [JUNIUS, if the reader is male, JUNIA, if the reader is femaie]
At that time, | was an eager new member of the group in ths city of Antioch that they had just
- begun to call ‘Christians’. You can read the whole of the story I'm going to tell you in the second
chapter of Paul’s letter to the Christians in Galatia — Galatians for short.

Looking back, | have to admire his determination. At the time, | can remember feeling very
awkward and embarrassed. Why did he have to make such a fuss, when everyone alse was
trying so hard to be pleasant and considerate? _

You see, these visitors had arrived from Jerusalem. They were close followers of the Apostle
James, from the most carefully Jewish part of the church. They did not approve of Jewish
Christians sharing in table fellowship with Gentile Christians in the way we regularly did in Antioch.
There was no point in upsetting them and istting them carry tales back to Jerusalem. They would
be gone in a few weeks; then we could return to norrmal. The Apostle Peter, who was with us at
the time, understood that. Before James™ people arrived he shared freely at mixed Jewish and
Gentile fellowship meals. | don't think he missed a single one. Now, he always seemed to have
something else urgent that he had to do whensver there was a risk of a mixed Jew and Gentile
fellowship meal. It was simply part of being pleasant and considerate. it was for the peace of the
felicwship, Everyons, including Barnabas, clearly understood. : :

But Paul: Paul saw it differently. And Paul being Faui, he had to say so.

Not only did he bring it up at a community meeting, he made it very clear that he considered
the Apostie Peter to be a hypoctite because of his approach to this issue. it was all very tense
and no one spoke up to support him, not even Barnabas. Paul was quite alone. Most of us
were longing to disappear through a crackin the floor, if only we could find one big enough to fit
throlgh ... very difficult! : _ : .

But, looking back, I've come to beliave that Paul was right. Sometimes you have to risk being
disiiked and misunderstood. Sometimes, if the point is too important to sweep it into the corner,
you have to be prepared to take a stand on your own. You may even have to cause a scene, if
there’'s no other way. You have to be ready to challenge openly those who seek the comfort of
caring compromise. Some things are that important. They really are ... o

Paul reckoned that Peter's approach betrayed the oross of Christ. As he saw if, the cross had

established the same direct access to God for us all, Jew and Greek, slave and free, woman and
man. He felt that this equal welcome of everyone in Jesus’ name is central to who we are, fo the
Gospel we prociaim, to the calling with which we are called. He was ready to risk his reputation
to stand up for that truth.

I've come to believe that Paul was right.

But, what do you think?
After a few minutes on this question discuss the following.
1 I the light of this Bible story, what Is institutional racism®?
2 -is it possible to have aninstitutionally racist church?

3! Wha’f:stra’teg?es can the churches develop to address institutional racism?

Taken from We Belong: Celebrating Cultural Diversity and Livz’ng Hospitality. An Ecumenical
Racial Justice Starter Training Pack. The Baptist Union of Great Britain and The United
Reformed Church. Oxfordshire & London, 2006. Used with permission.
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EVALUATION - RACIAL JUSTICE WORKSHOP

LOW
1. How would you rate your understanding of racial 1 2
justice issues prior to this workshop?
2. How would you rate your understanding of racial justice 1 2
issues now?
3. How would you rate the pace and order of the 1 2
Information offered?
4. Will the handouts and resources be helpful in your 1 2
Ministry/pastoral charge context? In what way? If
Not, could you suggest other resources?
5. Please rate the following tools/exercises, in terms
of helping to increase your self-knowledge and
understanding of privilege, racism, and racial justice
in church and society :
Unhelpful
a) Race to the Centre 1 2 3
b) Implicit Bias 1 2 3
¢) Wall of History 1 2 3
d) “Personal “ stories of racism and privilege 1 2 3

(from Ending Racial Harassment and/or
That All May Be One)

e} Biblical Reflections 1 2 3

Helpful



6. Did the worship session help connect the workshop to your own ministry/ pastoral
charge context? In what ways? If this was not helpful, could you suggest improvements
or other ways to connect the work of racial justice to local church contexts?

7. Other comments or suggestions for future racial justice workshops?



